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Sheet Metal Workers hternational Association, Local Union 206, the San Diego 
ditioning Cantractors National Association oo behalf of the members of it. Multi- 

dard Form of Union Agreement, A-07-01, and the following addenda thsrelo. 
isicus of the Standard Fonn of Union Agreement and thesc addenda, the 

ADDENDUM NO. 1 
DEE'lNlTlON OF EMPM)YEES 

lw to p e r f "  any of the work mv~ed  under Article 1, Section I, of the 
as, and herein* called, 'Employee' Ehployezs under this agreement 

Sheet Metal Technicians md TMiUtility Workss. The minimum rates of pay and 
ployees shall be 8s de6ned in this Agreemeat, or as agreed upon by the parties. 

1 -@ 
1-&rD 

l.bo 

Pendletun shall be paid at the following wage and b e n d  rates. 
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b. "For Causc" and) post-accident bg/alcnhol testing of Employees may be required. Such testing shall be at the 
discretion and ex ense of the Employer and shall conform to the provisions set fcath in the S m  Local No. 
206/SMACNA o Sau Diego h g  and Alcohol Policy. i 

c. Substance abuse by federal agencies, such as the U. S. Department of Transportation, 
services, may a t a h  testing requirements not covered in this program. In such en 

shall be made a part of this program for the dmtion of the work involved only 

d. Upon award of contract requiring a drug test (other than the pre-enploymat drug test requid before 
contractor shall post in the place or places nonndly used fca posting notices to employ-s, 

documents identifying the job test requirements. 

e. Additionally, award of the above mentioned contract, the Local 206 Business Of6:ce &aIi be notifid and 
of the posted documents to allow for their posting in the Local 206 offim Members to be 

additialal drug and alcohol testing requirements as stated dove, shall be notified prim 
to dispatch. 

f. If a job requirin additional drug and alcohol testing is the only job a d a b l e  M an Employee, that &d must be 
Employee prior to any request for drug testing. 

ADDENDUM NO. 15 
SUBrnTEN%E 

a. %Each has a permanent place of busimess in San Diego or Imperial Counties shall select either bjs 
Local 206 as his Zone Cwta. The Zone Center for Emp1oyas without a pamnnent place of 

or Imperial Covntie shall be the Local 206 office 

h Employees on more than 100 radius miles but less than 150 radius miles fim theEmplayer's Zone Centez 
in the amount of $45.00 per day on a five-day p a  week basis. Subsistence shall not be 

c. Employees on sites over 150 radius miles &om the Employm Zone Center shall receive subsistence in the 
pa. day on a seven-day per week basis. Subsistence is required fm wwkends and holidays. 

d Employers hirh members of Local 206, who are residents of Impaial County, to work in Imperial County &hall 
not be required t pay subsistence to there Employees providing they have been residents of Jmperial County not 
lessrhan90da f . 

t of town work whae subsistence is to be paid, an additional sum shall be paid to 
for the cost of conveyance for m e  round trip to and from the job site. 

to and 6om such out oftown work shall alro be compensated at the wage rate prevaiiii 
, prwided that m p d m  under this paragraph shall not exceed eight (8) hours of time 

method of conveyance shaU be at the direction ofthe Employer. 

ADDENDUM NO. 16 
MDLEAGE 

and Emplayee agree that the Employee shall b i s h  his awn vehicle far transportation from 
or joh to shop during regular wking hours, the Employa shall pay mileage to tho 
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DETAILERS 
ADDENDUM NO. 20 

a. A Detailex is  a an Sheet Mefa1 Worker capable of pafanniog all items ofwork covered undm Article 1, 
F m  of Union Agreement, plus the advanced ability to research and prepslre detailed 
kety fiom the use of civil, arcbitedud, structural, elechical, mechanical &a* and 
cmditions. When employed as a Detailer, an Employee shall receive 10% over 

b. A Foreman or Foreman may perform the duties of the mler and Faranan ftmctions This shall not be 
pay as a Detailer to the Foreman andlbr General Foranan. 

c. %or field sket es may be done at the J m e j m a n  rate. t 
providing opportunities for the Jmeyman applicant who desires to become a 
ish a category of Emplayee called Detailer-Applicant'. The pu~pose of this 

it economically feasible for) the Bmplayer to tram employees in this highly 
To be eligible to become a 'Milex-Applicant', the Employee must have 
ired JA.T.C courses offeed in 'Blue-Print Readine' and Wlmg. '  The rates of 

based on hours of on-the-job training as follows: 

3oomeyman Scale 
Journeyman Scale plus 2 %% 
Joumeynan Scale plus 5% 
Sourneymaa Scale plus 7 54% 

a satisfactcry evaluation 6om the employe and work the propa number of on-the-job 
to the next higher wage scale. Thasaflm, the Employee, whm perf&g the 
id the ttll Detailer sale, in amdance with this Addendum. The Employee oonot 

extend his hours ia each category or to volunhfily reduce his category. All 
istered 'with the Union and/or JATC as king a participant in this program. Anyone 

er who is not regktered as a pLtaile-Applicant' must receive the full M a  rate of 
aila-Applicant' will be jointly rasponsiile fm r e p h a g  on the evaluation form to the 
aining receivsd by the 'Detailer-Applicant' on a quarterly basis. 

ADDENDUM NO. 21 
PARKING 

a. Employees m downtown San Diego, where adequate f?ee parparking i s  not provided, shall receive $5.00 per 
f i e o "  shall be dehned as 16* street on the East, Graue Street and the southern point of + ~ ~ 1 b o a  ?ark on e N&-and the Siut Diego Bay on the West and South. - 

b. Excluding the of sub-section a. above, when p a r k  is  not available within Y. mile of the Jobsite, the 
to and kom the site at no cost to the Employee. 

from assite parking is required, the Employer shall cumpeasate the Employee using one 

Option 1. The employees' time shall start when iha employees board the transpartatim provided for off- 
site parking at the beginning of the s h ~  

When the Employer utilizes Option 1. transportation &all be available at the end of fhe shift 
but in no case sfialf transportation be available later than 15 minutes after conclusion ofthe 
shift without compensation. 
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Option 2. The employees' time shall be compensated until they arrive at the designated parking area at 
tho conclusion of the shill. 

Whea thc Employer utilizes Option 5 in no case shall the designated boarding time at the 
e i n g  of the shift be earlia than % hour before the designated starting time without 
cnmpcnsatim. 

c. When the that employees use tcansporiatim provided to l r a w  fiam the pro* mfrance to the 
be compensated *can the time they board d tmnpxtatioa at the beginning of each 

at the crmclusim of the shift 

d The provisioas ed in sectips a, band c above do not apply to tile Emptayw shop or place of busik. 

- 1 
ADDENDUM NO. 22 

SmQr  WORK; 

a. Shift w r k  shsfl allawcd on all coastructim and aU shop wurk., only upon mutual agreement with the mion. 

b. Shift work shall allowed on anlsecutive 5-day periods (4 mnxmtiw dam if 4-10's an wded) fm days and 
d&ed iu Addendum 10, Working Hours (6 am. to 430 pm. Mmdnythmugh Friday). 

c. The Local Union usiness 0 6 c e ,  the Shop w Job Steward and Employeemm! be notified 72 hcurs prior to when 
shift work is to be racticed t 

d Emptoyees must h an eight (8) hour rest period d e n  changig *is. i- 
e.. O v d m e  rates jSh'3t  work hal l  be accmdanw with the prds imr d Adbdwn 12. 

f Xa addition to sub- 'as a. though e. above, the following provisicms shall apply to all shifts worked in the shop. P 
Shill in the shop shall begin no later than 5:30 p.m. and the @raveyard Shill in the shop shall 

the swing shift in the shop shall reccive eight (8) hours pay for seven aad me-half (7 112) 
h o w  

the grayeyard $hi@ m the shop shall receive eight (8) h m s  pay for seven (7) hours worked. 

s a. thrhrou& e. above, the following provisions shall apply to all shifts wwked io the field 

el4 &me shall bc no shi premium pay for shills offive (5) days duration or longa. 

2. For shih in the field of less than five days duration the foUowhg shift pramiums shall apply: l 
on the Swkg Shift shall w i v e  eight (8) h a m  pay for seven and one half (7 I n )  

urs w k e d .  

on the Graveyard Shift shall receive eight (8) hhours pay for sewn (7) h a  worked. 




